
CHAPTER 24:10:49 

  

POSTSECONDARY TECHNICAL INSTITUTE INSTRUCTOR SALARY REPORT 

24:10:49:01.  Purpose of salary support funds. Salary support funds shall be used to increase 
instructor salaries to market value. Funds will be distributed to achieve equitable market values 
among the postsecondary technical institutes based on market analysis. 

 24:10:49:02.  Market value determination. The department shall set a wage range and market 
value for each instructor position every three years. The department may consult the DLR or 
the Bureau of Human Resources to set the market value. 

24:10:49:03.  Information to be provided. By November thirtieth of each year, 
each postsecondary technical institute shall provide the following information for each program 
in that academic year: 

           (1)  Average salary per instructor; 

          (2)  Average number of contract days; 

          (3)  Number of instructors; and 

          (4)  Justification for increase of contract days for the next academic year of instructors, with 
detail regarding how the increased contract days will be sustained. 

24:10:49:04.  Calculation of need. Based upon the information referenced in § 24:10:49:03, the 
department shall calculate, for each postsecondary technical institute, the actual average daily 
rate per program. The department shall then calculate need for technical instructors and general 
education instructors separately within each program as follows: 

           (1)  For each program, subtract the actual average daily rate per program from the target 
average daily rate per program to determine the average daily program gap; 

           (2)  If the calculation in subsection (1) results in a positive number, then multiply 
the average daily program gap by the average instructor contract days per year for the program 
and the total number of program instructors to determine the total program salary gap; 

           (3)  Add 14.06 percent to the total program salary gap to account for increased benefits to 
arrive at the total program need; and 

           (4)  Add all of the total program needs to determine the total need for each postsecondary 
technical institute. 



 24:10:49:05.  Distribution of funds. The funds identified for each postsecondary technical 
institute in § 24:10:49:04 shall be distributed quarterly in equal payments for the year in which 
the funds were appropriated. These payments may be adjusted if reports received pursuant 
to § 24:10:49:07 indicate that funding has exceeded need. If the total need exceeds available 
funds, the funds will be pro-rated for distribution among all the postsecondary 
technical institutes. The need for technical instructors calculated in § 24:10:49:04 for all 
postsecondary technical institutes shall receive priority for funding over the need for general 
education instructors. 

24:10:49:06.  Instructor salary adjustments. From the funds distributed to each postsecondary 
technical institute, the president shall determine compensation for individual instructors in 
programs with identified need as determined in § 24:10:49:04(1). Compensation shall be based 
on factors including industry experience, teaching experience, academic degrees, industry 
credentials, and performance. If the payments referenced in this section are subject 
to negotiation with the designated collective bargain representative of the instructor, the 
negotiation shall be consistent with the requirements of this section. 

 24:10:49:07.  Reporting. Each postsecondary technical institute shall provide a report to the 
department by July fifteenth of each year detailing how the salary support funds were used and 
the resulting instructor compensation. In addition, the postsecondary technical institute 
is responsible for reporting quarterly any difference between need calculated pursuant 
to§ 24:10:49:04 and funding applied pursuant to § 24:10:49:06. The department shall 
annually provide a report to the Board of Education and the Legislature. 
 


